
BEFORE THE 

FEDERAL COMMUNICATIONS COMMISSION 

WASHINGTON, D.C. 20554 
 
 
 
 
 

In Re: ) 

) February 15, 2015 

KRMS (AM), Osage Beach, MO ) EEO Audit Response 
Fac. ID No.  35554 ) 

FRN: 0002527612 ) 

 
To: EEO Staff, Policy Division  
 Media Bureau 
 

 
 

RESPONSE TO FCC REQUEST FOR 

EEO  INFORMATION 

 
 
Comes now, Viper Communications, Inc., (“Viper”), licensee of KRMS (AM), Osage Beach, Missouri, 

through counsel, with this Response to the Commission’s request for EEO information pursuant to its letter 

dated February 6, 2015.  

KRMS (AM) is owned by Viper Communications, Inc. (“Viper”).  Viper also owns the following, 

additional stations which comprise the employment unit: 

 
KMYK (FM), Osage Beach, Missouri 
 
WENG (AM), Englewood, Florida 
 
 

REQUEST “A” 

 

Each station shares employees and all are considered as one employment unit. All responses to this 

request for information will be with reference to the entire employment unit, as required by the 

Commission’s rules. The Annual EEO Public File Reports for Viper stations may be located at  

KRMS:   http://krmsradio.com   (Contact/About/EEO) 

KMYK:  http://935rocksthelake.com/  (Home page/bottom) 

WENG:  http://www.wengradio.com/  (Contact/About/EEO) 



The EEO Public Inspection File Reports for the periods from October 1, 2012 through October 1, 2013 

and from October 1, 2013 through October 1, 2014 are provided herewith in Attachment One. There 

were thirteen, full-time hires during that two-year period. 

 
REQUEST “B” 

 

All recruitment information and advertising efforts to support recruitment are detailed in the attached 

EEO Public Inspection File Reports.  

 
REQUEST “C” 

 

The information requested for response to this item is contained within the annual EEO Public File 

Reports are provided in Attachment One. 

 
REQUEST “D” 

 

Specific details regarding the unit’s outreach initiatives are provided in the Public Inspection File Reports 

furnished in Attachment One. The unit employs ten full-time employees.  All three stations are located in 

small markets.  Osage Beach is located in Camden County, Missouri, and the population was 

approximately 44,000.  WENG is located in Englewood, Florida, population 14,663, according to the 

US Census of 2010 and, accordingly, Viper is required to perform 2 initiatives within a two year period. 

 

REQUEST “E” 

 

There have been no complaints alleging unlawful discrimination in the employment practices of Viper 

Communications, Inc. during the current license term. 

 
REQUEST “F” 

 

Viper Communications, Inc. is a small company which owns three radio stations in small markets. There 

are only ten fulltime employees involved in the operation of these stations. Kenneth Kuenzie is the 

general manager of all the stations and is responsible for ensuring enforcement of the company’s EEO 

policies. Mr. Kuenzie works with each employee on a one-on-one basis. All job advertisements state 

that Viper is an equal opportunity employer and that it does not discriminate in its hiring practices. A 

copy of the unit’s EEO Program is available at the studios and copies of its annual EEO Public File 

Report are available for review by any interested party. 

 

 
 



REQUEST “G” 

 

The unit has retained FCC counsel to assist it with an annual review of its EEO efforts to assure 

compliance. FCC counsel works with the general manager of the stations to ensure that the EEO program 

is effective and that any problems are addressed in a timely manner. This review will be provided 

annually but issues will be addressed as soon as they may arise. 

 
REQUEST “H” 

Viper stations employ only ten fulltime people. That is approximately 3 persons per station. 

Accordingly, there is no formal review to examine pay, benefits, seniority practices, promotions, and 

selection techniques. The general manager is intimately familiar with the details of each employee’s 

job related circumstances. In such a small company, a formal program is unnecessary. The company 

does not discriminate. There are no unions at any of the stations. 

 
REQUEST “I” 

 

 

None of the stations are programmed pursuant to a Local Marketing Agreement or Time Brokerage 

Agreement and the unit is not a religious broadcaster. 
 

 
 
 

Respectfully submitted,       

Viper Communications, Inc. 

 
 
 
 

By: 
 

 
Richard J. Hayes, Jr. 

It’s Attorney 

 
 

Richard J. Hayes, Jr. 
Attorney at Law 
27 Water’s Edge Drive 
Lincolnville, ME 04849 

 
207-236-3333 

 

 

 





 

 

 

 

 

 

 

 

Attachment One 



EEO PUBLIC FILE REPORT 
 

Viper Communications, Inc. 
 
A.  Employment Unit Covered: 
 
 KRMS-AM / KMYK-FM /WENG-AM 
  
B.  Reporting Period:  
 
 October 1, 2012 to October 1, 2013 
 
C.  Full-Time Vacancies Filled During Reporting Period: 4 
 
Job Title Date Filled 1 
Office Assistant 11/1/2012 1 
Office Assistant 9/19/2013 1 
Announcer 12/7/2012 1 
Account Executive 12/14/2012 1 
   
 
D.  Recruitment/Referral Sources Used to Seek Candidates for Each 
 Vacancy:  3 
 

Job Title Date Filled Hire Source Recruitment Source 
Office Assistant - KRMS 
 
 
 
Office Assistant-WENG 
 
 
 
 
Account Executive - KRMS 
 
 
 
 
Announcer - KRMS 

11/1/2012 
 

 
 
9/19/2013 
 
 
 
 
12/14/2013 
 
 
 
 
12/7/2012 

Internal 
promotion 
 
 
Referral 
 
 
 
 
Referral 
 
 
 
 
Internal 
promotion 

1.) KRMS Radio Ads  
2.) Lebanon Daily Record  
3.) Mailing Campaign.  
 
1.) WENG Radio Ads  
2.) Englewood Sun 
3.) Mailing Campaign 
 
 
1.) KRMS Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign. 
 
 
1.) KRMS Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign. 

    



E.  Total Number of Persons Interviewed For All Full-Time 
Vacancies Filled During Reporting Period:  7 

 
F.  Total Number of Interviewees for All Full-Time Vacancies Filled 
 During Reporting Period Per Recruitment/Referral Sources: 4 
 
 
Recruitment Source Number of Interviewees 

Referred 
KRMS Radio Ad 0 
Lebanon Daily Newspaper 0 
Referral/Internal/Promotion 4 
Mail Campaign 0 
Englewood Sun 0 
 

 
 

OUTREACH ACTIVITIES 
 

October 1, 2012 through October 1, 2013  
 
 

The unit has selected the following outreach initiatives: 
 

1. Host at least two job fairs during a two-year period 
 
The unit hosted one job fair during this period.  It was held at WENG Radio station 
on September 18, 2013.  Twenty two people attended.  The event was hosted by the 
President, the morning drive announcer and two account executives.  This event 
was supported by radio ads, newspaper ad and a mailing. 
 
 

2. Provide training to management level personnel as to methods of 
ensuring equal employment opportunity and preventing discrimination. 

 
During this period, the President continued training to ensure equal 
employment opportunity and preventing discrimination. Additionally, the 
Vice President and the CFO reviewed additional sections of the book, EEO 
Law and Personnel by Arthur Gutman.  Specifically, they studied chapter 6:   
Age Discrimination in Employment Act. 
 
 
 
  

 



      3.       Participate in other activities than the ones listed that the licensee has designed 
      to further the goal of disseminating information about employment               
      opportunities. 
 

Viper has designed its own Outreach Initiative designed to be more appropriate to its 
central Missouri location.  Specifically, Viper has designed an “Open House” 
program whereby it invites members of the community to visit the stations on Open 
House Day to see the facilities, talk with management and owners, and discuss 
careers with the staff.  The Open House for 2012 was held on December 20, 2012.  
Two people visited the station as part of Open House 2013.  This event was 
supported by radio ads and a mailing. 

 
 

  

























































































































EEO PUBLIC FILE REPORT 
 

Viper Communications, Inc. 
 
A.  Employment Unit Covered: 
 
 KRMS-AM / KMYK-FM /WENG-AM 
  
B.  Reporting Period:  
 
 October 1, 2013 to October 1, 2014 
 
C.  Full-Time Vacancies Filled During Reporting Period: 9 
 
Job Title Date Filled Positions 
News Reporter 1/4/2014 1 
Traffic Manager 7/29/2014 1 
Account Executive 1/15/2014 1 
Account Executive 1/18/2014 1 
Account Executive 1 
Account Executive 2 
Account Executive 3 
Account Executive 
Account Executive 

7/1/2014 
7/1/2014 
7/1/2014 
8/1/2014 
8/9/2014 

1 
1 
1 
1 
1 

 

Job Title Date Filled Hire Source Recruitment Source 
News Reporter- KRMS/KMYK 
 
 
 
 
Traffic Manager –KRMS/KMYK
 
 
 
 
Account Executive – 
KRMS/KMYK 
 
 

1/4/2014 
 

 
 
 
7/29/2014 
 
 
 
 
1/15/2014 
 
 
 

Radio Ads 
 
 
 
 
Internal 
Promotion 
 
 
 
Newspaper 
 
 
 

1.) KRMS Radio Ads  
2.) Lebanon Daily Record  
3.) Mailing Campaign.  
4.) Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign 
4.) Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign. 
4. Job Fair 



 
D.  Recruitment/Referral Sources Used to Seek Candidates for Each 
 Vacancy:  5 
 
E.  Total Number of Persons Interviewed For All Full-Time 

Vacancies Filled During Reporting Period:  13 
 
F.  Total Number of Interviewees for All Full-Time Vacancies Filled 
 During Reporting Period Per Recruitment/Referral Sources: 13 
 
 

 
 
Account Executive- 
KRMS/KMYK 
 
 
 
Account Executive 1 - KRMS 
 
 
 
 
 
Account Executive 2 - KRMS 
 
 
 
 
 
Account Executive 3 - KRMS 
 
 
 
 
 
Account Executive - KRMS 
 
 
 
Account Executive - WENG 

 
 
1/18/2014 
 
 
 
 
7/1/2014 
 
 
 
 
 
7/1/2014 
 
 
 
 
 
7/1/2014 
 
 
 
 
 
8/1/2014 
 
 
 
8/9/2014 

 
 
Radio Ads 
 
 
 
 
Mailing 
Campaign – Job 
Fair 
 
 
 
Mailing 
Campaign – Job 
Fair 
 
 
 
Mailing 
Campaign – Job 
Fair 
 
 
 
Radio Ads 
 
 
 
Newspaper 

 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign. 
4.) Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign 
4. Cable TV – On Media 
5. Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign 
4. Cable TV – On Media 
5. Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign 
4. Cable TV – On Media 
5. Job Fair 
 
1.) KRMS/KMYK Radio Ads  
2.) Lebanon Daily Record 
3.) Mailing Campaign 
 
1.) WENG Radio Ads  
2.) Herald Tribune 
3.) Mailing Campaign 
 

    



 
Recruitment Source Number of Interviewees 

Referred 
KRMS/KMYK/WENG Radio Ads 5 
Lebanon Daily Newspaper 2 
Referral/Internal/Promotion 1 
Mail Campaign 2* 
Herald Tribune  
Job Fair 
Cable TV – On Media 
 

  4 Interviewees responded to the job fair and 
the mail campaign at the same time. 

1 
2 
0 
 
 

 
 

 
During the period, the Unit hired 9 full-time persons for its radio stations in Florida and 
Missouri.  The three (3) account executives hired on 7/1/2014 were recruited by a mailing 
campaign to various community agencies.  The mailing was forwarded to the State of 
Missouri which recommended several candidates.  Three candidates were hired as a 
result of this recruitment as interns paid by the State.  The understanding was that if they 
performed according to expectations, each would be hired.  All three were hired. 
 
The traffic manager hired on 7/29/2014 was originally a part-time employee at 
KRMS/KMYK.  She was moved to full time after complete recruiting. 
 
The balance of the hires for this period are described, above. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

OUTREACH ACTIVITIES 
 

October 1, 2013 through October 1, 2014  
 
 

The unit has selected the following outreach initiatives: 
 

1. Host at least two job fairs during a two-year period 
 
The unit hosted two job fairs during this period.  The first was held at 
KRMS/KMYK Radio station on May 6, 2014.  Five people attended.  The event 
was hosted by the Vice President and the Chief Financial Officer, together with the 
office manager, account executives and on-air talent.  This event was supported by 
radio ads, newspaper ad, Cable TV-On Media and a mailing. 
 
The second job Fair, at WENG, was held on May 6, 2014.  No one attended.  The 
event was hosted by the President together with the office manager, an account 
executive and on-air talent.  This event was supported by radio ads, newspaper ad, 
and a mailing. 
 
 

2. Provide training to management level personnel as to methods of 
ensuring equal employment opportunity and preventing discrimination. 

 
Management personnel continues to study EEO LAW and PERSONNEL 
PRACTICES, Second Edition, By: Arthur Gutman 
 
Chapter 5  Equal Pay Act 1963 
Sections I -V. 
 
Kenneth Kuenzie has read the above, January, 2014 Carol Wamebold read the 
above, June, 2014 Dennis Klautzer has read the above, August, 2014 
 
  

 
      3.       Participate in other activities than the ones listed that the licensee has designed 
      to further the goal of disseminating information about employment               
      opportunities. 
 

Viper has designed its own Outreach Initiative designed to be more appropriate to its 
central Missouri and Florida locations.  Specifically, Viper has designed an “Open 
House” program whereby it invites members of the community to visit the stations 
on Open House Day to see the facilities, talk with management and owners, and 
discuss careers with the staff.  The Open House for KRMS/KMYK was held on 



September 18, 2014.  Four people visited the station as part of Open House 2014.  
This event was supported by radio ads and a mailing.  The Open House for WENG 
was held on September 29, 2014.  TWO people visited the station as part of Open 
House 2014.  This event was supported by radio ads and a mailing.   
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